UNIT 8 DISCUSSIONS
Health outcomes are essential since they allow interested parties to make decisions on best methods of caring for the patients. They also help the organization to predict the kind of patients that can benefit from a given intervention. The outcome can support the health practitioners determine whether they were effective in providing their services, or there is an area they missed out (Johnson & Sollecito, 2020). Through the outcomes, the clinicians will identify how far or close they are too full recovery. In healthcare, quality is the extent to which the services that populations and individuals in terms of health care increase their likelihood of attaining good health outcomes. The outcomes should be consistent with the professional knowledge that prevails at the moment.
 According to Phillips et al. (2009), there are six domains of quality healthcare, and they include:
a) Safe; This domain advocates for the avoidance of harm that originates as a by the way from the care patients receive to help them. 
b) Effective; Quality healthcare avoids misuse and underuse. The healthcare services should be scientific and benefit all patients.
c) Patient-centred; healthcare should be responsive to the needs, prevalence and values of patients. 
d) Timely; healthcare should be within a short while, and providers should avoid harmful delays.
e) Efficient; it should avoid all kinds of waste, including waste on supplies, equipment, energy and ideas.
f) Equitable; quality of healthcare should be equal regardless of ethnicity, gender, socioeconomic status and geographic location. 
The dimensions of healthcare are 
a) Cost; healthcare should be affordable by all.
b) Quality; it should be of good quality.
c) Access; healthcare should be accessible by all.
d) Equity, healthcare should not discriminate based on age, gender, race, socioeconomic class and ethnicity. 
e) Patient safety; healthcare should not harm patients.
f) Patient experience; healthcare should give patients a good experience.
Performance Measurement Framework is a results-based management tool. Its components include the goals, outputs and purposes. The plans include what the organization wants to achieve within a given time. The work is the results or outcomes of healthcare services while the senses are the reason behind a given objective that an organization pursues. 
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